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Equal Opportunities Policy Statement
Our commitment

Hadrian’s Wall Heritage Ltd is committed to a policy of ensuring equality of opportunity in
employment for all and to taking action to avoid discrimination.

As an organisation, we

e Follow up our policies with action to increase economic, social and community
development along the Hadrian’s Wall corridor.

e Take steps to make sure our organisation reflects England’s increasingly diverse
national identity

e Nurture the diverse talents of our staff to achieve our goals
e Are committed to access, participation and social inclusion

Monitoring

To monitor the effectiveness of our policy, please supply the monitoring information outlined
in the next page in relation to your age, gender, ethnic origin, dependents and disability. This
information will be kept securely and not made available to anyone before or during
shortlisting. It will not be used in deciding whether to shortlist you for interview or offer you
employment. This information will be used to monitor Hadrian’s Wall Heritage Ltd practices.
All data relating to unsuccessful applications is destroyed after six months.

Your employment

Any job applicant who believes that he or she has been inequitably treated may write to the
Director of Operations who will investigate the complaint.

Once in employment, any employee who believes that he or she has been unfairly treated or
discriminated against within the scope of the Policy should raise the matter through the
grievance procedure.

Hadrian’s Wall Heritage Ltd is committed to making this policy properly effective and will
continually monitor and review the organisation’s employment practices. Harassment
discrimination or victimisation on any grounds is unacceptable to us in our role as an
employer and as a provider of public services. This is supported by our Dignity at Work
policy and Race Equality Scheme.
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Equal Opportunities Monitoring Form

In order to monitor the effectiveness of our equal opportunities recruitment policy it is important to collect information
which might identify possible direct and indirect barriers to employment. In line with our commitment, any information
provided is entirely confidential, and is not part of any selection procedure.

Post applied for

Please state how you found out about the job

Personal Details

Name

Date of Birth

Gender MALE [] FEMALE []

Cultural Diversity

Please tick the ethnic category that best represents you. As you make your decision, please think about what ethnic
group means to you, that is, how you see yourself. Your ethnic category is a mixture of culture, religion, skin colour,
language and the origins of yourself and your family. It is not the same as nationality.

White

| British

| Irish

O Any other white background, please state

Asian or Asian British

O Asian Bangladeshi

] Asian Indian

| Asian Pakistani

O Any other Asian background, please state
Black or Black British

Black African
Black Caribbean
Any other Black background, please state

hinese or other ethnic group
Chinese
Any other, please state

ual Heritage

Dual Asian & White

Dual Black African & White

Dual Black Caribbean & White
Dual Chinese & White

Any other background, please state

O OOOdde OOog ood

Any other background, please state
Do you consider yourself to have a disability?
YES [ No [

If you have answered yes to the above question, please supply additional information if you have any special
requirements/needs, which would aid you, should you be invited for interview.

Do you have dependants? Dependants might include children, the elderly, or other people who rely on you for care.

YES [ NO []
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